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The study was conducted to evaluate the differences 
in how Nebraska agricultural educators and their 
administrators viewed the current and future importance of 
selected job responsibilities of the secondary agriculture 
education instructor in Nebraska. 
A mailed survey was used to collect data for the 
survey. The questionnaire was mailed to a random sample 
of 40 instructors, principals and superintendents of high 
schools in Nebraska that offer agricultural education. 
An overall return rate of 69 percent was achieved. 
Respondents were asked to rate the current and future 
importance of 58 selected job responsibilities of the 
agricultural education instructor. A 1 to 9 scale was used 
with 5 modifiers on the scale. A T-Test was conducted to 
compare early and late respondents. No non respondent 
error was present. A reliability test (r=.9745) indicated 
the instrument was sufficiently constructed. Means, 
standard deviation, and frequencies were calculated for 
all survey data. An ANOVA test was used to determine 
differences in respondent groups perceptions of the 
current and future job responsibilities of the 
agricultural education instructor. 
Major conclusions included: 
1. Administrators and agricultural educators place a 
high current and future importance on safety of the 
agricultural classroom and laboratory. 
2. Administrators and agricultural educators felt that 
agriculture teachers should work significantly more 
than forty hours per week during the school year. 
3. Agricultural teachers placed greater importance on 
every student having SAE programs than did their 
administrators. 
4. Administrators felt that students should receive four 
SAE visitations during the year while agriculture 
teachers felt two visitations were appropriate. 
5. Concerning agricultural education programs in 
relation to other high school programs, virtually all 
instructors, principals, and superintendents felt 
that the agriculture education program was as 
effective or more effective than other educational 
programs within the school. 
6. Superintendents and principals attitudes are very 
similar concerning agricultural education and the 
current and future importance of selected job 
responsibilities of the agriculture instructor. 
7. Administrators place a much higher importance upon 
supervision of non-FFA activities, sUpervision of 
lunchroom, hall, study hall, etc, and supervision of 
after school activities than do agriculture teachers. 
8. Administrators rated teaching adult education low in 
current and future importance of selected job 
responsibilities of the agriculture teacher. 
9. Agricultural educators placed a higher importance on 
FFA related job responsibilities than did their 
administrators. 
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CHAPTER 1 
INTRODUCTION 
1 
Vocational education, and more specifically, 
agricultural education has existed in Nebraska since 1917. 
In that time it has progressed from a program preparing 
boys for farming to a very diversified program to prepare 
young men and women for a variety of agribusiness and 
production agriculture careers. Agricultural education 
has also evolved from being one of the first or only 
vocational offerings to being part of a more comprehensive 
program in vocational education. In many Nebraska school 
districts there are numerous vocational offerings as well 
as the traditional college preparation and general 
education programs. 
Despite agricultural education's long-standing 
tradition within the school districts of Nebraska, there 
are still misunderstandings about what agricultural 
education involves and about how it relates to the rest of 
the school's curriculum. such misunderstandings may 
affect the quality of education within the agricultural 
education program by creating differences in expectations 
of program outcomes among the students, community 
residents, administration and the agriculture instructor 
at the local high school. These misunderstandings can be 
of major significance to the agriculture education program 
2 
within the school. 
Cullen and Lawrence (1978) pointed out the role of 
the community in shaping agricultural education programs. 
They said that: 
These are people in the community who shape 
attitudes of students, pay taxes which make 
vocational agriculture possible, influence members of 
boards of education with regard to moral and 
financial support, and even impact continuance or 
discontinuance of programs. 
In recent years, the bulk of the funding for 
vocational programs has been contributed by the local 
school district. Due to current fiscal conservatism in 
both federal and state government, local support is 
becoming of greater significance for program maintenance 
and improvement. Kotrlik & Drueckhammer (1986) reported 
that funding was the second most important factor in 
insuring quality agriculture programs in the future. The 
current budget squeeze in Nebraska may be forcing 
administrators to look carefully at all programs in the 
school, including agricultural education. vocational 
programs may be especially scrutinized for continuance 
because of their higher per pupil cost and because 
administrators may not be familiar with the objectives of 
vocational programs. This unfamiliarity can create unfair 
comparisons between agricultural education and traditional 
academic programs with which the administrator may be more 
familiar. 
3 
The duties and activities of the agriculture 
instructor often become the focal point by which the total 
agricultural education program is evaluated. This 
evaluation can be critical. Departmental progress, 
enrollment, activities and support are all affected by how 
others see the agriculture department (Clouse, 1983). 
The duties and activities of the agriculture 
instructor are often different from those of the academic 
teacher, thereby increasing the possibilities for 
misunderstandings. Additional responsibilities common to 
the vocational program might not be considered when extra 
teacher duties are assigned. This may cause instructor 
dissatisfaction and result in an overall reduction in the 
quality of the program. 
Agriculture is changing. Lennon (1983) said that by 
the year 2000, one percent of the farms may produce over 
60 percent of the agricultural production. The business 
and industry of agriculture both on and off the farm, will 
continue to become more technological, more specialized, 
more business-oriented, and more efficient (McCracken & 
Newcomb, 1981). Along with agriculture, agricultural 
education will face many changes in the future. 
Agricultural education has recently gone through many 
changes, including the addition of Jr. high programs, SAE 
instruction, FFA organizational changes, and the 
broadening of mission from production agriculture to more 
4 
agribusiness and agricultural literacy instruction. Those 
recent changes in the direction of Nebraska agricultural 
education and the FFA organization have created many 
questions about the role and mission of the agricultural 
education program in the future, as well as the future job 
responsibilities of the agricultural education instructor. 
Purpose and Objectives of the Study 
The purpose of this study was to determine how the 
agricultural education instructors and their 
administrators viewed the current and future job 
responsibilities of the agriculture education instructor 
in secondary schools in Nebraska. In addition, the 
importance of the agriculture instructors current and 
future job responsibilities will be compared by all three 
respondent groups. 
Specific objectives of this study are: 
1. To determine the perceptions of the agriculture 
instructors, principals, and sUperintendents 
regarding the importance of the current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
2. To determine the perceptions of the agriculture 
instructors, principals, and sUperintendents 
regarding the importance of future job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
3. To compare the differences between the 
perceptions of agriculture instructors, 
principals, and sUperintendents in their 
importance ratings of current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
4. To compare the differences between the 
5 
perceptions of agriculture instructors, 
principals, and superintendents in their 
importance ratings of future job responsibilities 
of the secondary agriculture teacher in Nebraska. 
Need for the Study 
with the recent requirement imposed by the Nebraska 
Department of Education (Rule 15, 1987), of 1080 hours of 
classroom time for each student, many agricultural 
education departments and activities associated with those 
departments have become very closely scrutinized by school 
district administrators. Because of the many 
constitutional changes that took place in the FFA 
organization during the 1988 National FFA Convention, 
there are additional concerns about the administrator's 
perception of the role of agriculture instructors in 
meeting current and future job responsibilities. 
Studies have indicated that administrative support is 
an important factor in determining whether teachers remain 
in the profession. White (1979), in a study of 
agriculture teachers in Oklahoma, found a positive 
teaching situation was one of four areas that caused 
teachers to stay in the profession. Jewell (1987) found 
that administrators in North Carolina perceived that many 
agriculture instructors needed improvement in the areas of 
cooperation with administration and cooperation with other 
faculty members. 
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This research will determine what agriculture 
instructors and administrators in Nebraska perceive as the 
current and future job responsibilities of the agriculture 
instructor. This information will help to determine what 
administrators perceive as the job responsibilities of 
agriculture instructors and give some guidance to 
instructors for better public and administrative relations 
with the agriculture program. 
Definition of Terms 
The following definitions are provided to better 
understand the findings and results of this study. 
Administrators 
The principal and superintendent of a school system 
charged with the supervision and administration of the 
agricultural education program in a secondary school 
system. 
Agribusiness 
Any business engaged directly in supplying, 
processing, refining, or creating a good or service for 
use in agriculture or for use by other agribusinesses. 
Agriscience 
The study of the applied science concepts within the 
boundaries of agriculture and the agricultural education 
curriculum in a secondary education program. 
Agricultural Education 
Formerly known as vocational agriculture, 
agricultural education is a program of study in 
agriculture conducted for youth in grades 7-12 or 9-12, 
which has been evaluated and approved by the Nebraska 
Department of Education. 
FFA 
7 
A national youth organization of students enrolled in 
agricultural education classes. FFA activities concentrate 
on leadership, cooperation and personal development. 
SAE 
Supervised agricultural experience, an agricultural 
project, program or job experience conducted by a student 
enrolled in agricultural education as part of a class or 
on an individual instructional basis. 
Job Responsibilities 
Those tasks, duties and activities considered to be a 
part of the job description, expectations, and 
responsibilities of the agricultural education instructor. 
CHAPTER II 
Review of Literature 
Administrator-teacher relationships have been the 
subject of many studies conducted by social science 
researchers, possibly because of the importance both 
teachers and administrators seem to place on effective 
communications and positive working relationships. The 
importance of maintaining effective relationships between 
agricultural education instructors and administrators is 
substantiated in studies conducted by Cole (1977), Rogers 
(1978), Rowe (1979), Gay (1979), Zumbach (1979) and Rush 
(1982). In each of these studies, administrators and 
teachers were asked to rate the importance of selected 
tasks of the vocational agriculture instructor. 
Developing good working relations with administrators, 
faculty and staff was the highest rated single activity 
among the agriculture instructors and administrators in 
Utah, Iowa and Colorado. The same trait was rated as one 
of the top three activities by agriculture instructors in 
Arizona, California, Idaho, and Virginia. 
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A study by Jewell (1987) on opinions of school 
administrators regarding selected aspects of vocational 
agriculture programs in North Carolina was a replication 
of a study conducted by Jewell in 1980. The 1987 research 
found that cooperation with administration and cooperation 
with other faculty members ranked second and third 
respectively in need of improvement by agriculture 
instructors as perceived by administrators. This rating 
of importance was found to be significantly higher than 
similar ratings observed in his 1980 study. 
Rush (1982) conducted a study on the importance of 
selected activities affecting the role of agriculture 
9 
instructors as perceived by teachers and administrators in 
Idaho. He found that teachers and administrators had 
significant differences in importance ratings of 23 of 66 
activities. Activities for which there was the most 
disagreement between administrators and teachers dealt 
with participation in non-vocational school activities. 
Teachers also perceived their work hours both during the 
summer and academic school year as being longer than that 
perceived by the administrator. 
Rush stated: 
Although vocational agriculture has been a part of 
the Idaho public school system since 1918, there are 
still differences in opinion on what the vocational 
agriculture program should involve and what 
activities the vocational agriculture instructor 
should perform to maintain a quality program. Since 
the vocational emphasis of the program makes it 
somewhat different and consequently more expensive 
than the majority of other offerings in the public 
school system, the problems of differences in 
perception become even more acute. Administrators of 
the school system are often at a disadvantage in 
their efforts to effectively administrate the 
vocational agriculture program because of a lack of 
understanding of program goals and content. 
A study by Mattox (1974) on how role stress affected 
teachers of vocational agriculture in Arizona indicated 
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that one of three major sociological factors causing 
teachers to leave the profession was "personality 
conflicts with administration". Moore and Camp (1979) 
emphasized the importance of the teacher-administrator 
interaction. Moore said: 
On the question of administrative support, backing 
and trust, the vocational agriculture teacher must 
begin to recognize the inescapable fact that the 
school was not set up solely to support the 
agriculture department. All the other school 
programs are not simply satellites in orbit around 
vocational agriculture. The vocational agriculture 
teacher should learn to be more of a team player and 
less of a lone wolf in the school pack. 
In that same article Camp stated: 
However, principals did not rate long hours and 
inadequate salary as having great impact on the 
person (agriculture instructor) leaving. Is it 
possible that administrators are not aware of what 
the vo-ag instructor does? If this is the case, then 
professional organizations and the teachers 
themselves need to develop methods for informing the 
administration of what they are doing. 
Moore and Camp's study of Indiana teachers found that 
"Inadequate administrative support and backing on 
decisions" was listed in the top six reasons for teachers 
leaving the field. 
An opinion poll of vocational-technical agriculture 
instructors in Mississippi was conducted in May 1982. The 
findings indicated some of the major problems currently 
faced by vocational agriculture instructors. Some of 
these problems were: lack of funding, excessive job 
demands, lack of school administrator support, shortage of 
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teachers, lack of student interest, and student discipline 
(Lee, 1982). 
Shadle (1980) conducted a similar study on 
agricultural education graduates of Pennsylvania State 
University. He found inadequate administrative support 
was one of the top five reasons for agriculture teachers 
leaving the profession. Having students in class who 
should not have been in vocational agriculture was also 
cited. 
Kotrlik and Drueckhammer's (1986) study on importance 
of external factors on quality programs found that teacher 
quality was the single most important factor for insuring 
a quality agriculture program for the future. That 
information combined with the important fact that teacher-
administrator relationships is such an important factor in 
job satisfaction shows the importance of that relationship 
for the success of the total agriculture education 
program. 
Foster's (1989) Agricultural Education Scope and 
Sequence and Program Management Guide for planning, 
conducting and evaluating comprehensive agricultural 
education programs in Nebraska stated: "With such a change 
in the mission and image of the agricultural education 
program, there is sure to be questions about the 
appropriate role of the agricultural education instructor 
in the local school districts." In that same guide, Foster 
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stated the specific duties of the agricultural education 
instructor and then concluded with: "The impact on the 
total public school agricultural education program will be 
dependant upon the cooperative efforts of the teacher and 
his/her administrators to put the pieces together." Foster 
pointed out that the teacher of agriculture can help 
maintain a strong administrator-teacher relationship by: 
1. Being a part of the activities of the total 
school district faculty. 
2. Keeping administrators informed of 
developments in the instructional program as 
well as in the youth leadership program. 
3. Being responsive to the needs of youth, their 
parents, and the community in general. 
4. Following the proper channels of authority 
when requesting resources or making 
substantial changes in the program. 
5. Providing a well organized, planned program 
of study in agricultural education. 
6. Being a professional educator when it comes 
to representing the school district and the 
educational profession. 
Summary 
As a result of studies cited in this review of 
literature, it can be concluded that administrators have a 
large impact on agriculture teachers and therefore the 
agriculture program. The review of literature indicated 
that there may be differences between perceptions each 
have of the responsibilities and activities of the 
CHAPTER III 
DESIGN OF THE STUDY 
Procedures used in this study will be designed to 
evaluate the perceptions of agriculture instructors, 
principals and superintendents regarding the current and 
future job responsibilities of agriculture education 
teachers in Nebraska. 
Specific objectives of this study are: 
1. To determine the perceptions of the agriculture 
instructors, principals, and superintendents 
regarding the importance of the current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
2. To determine the perceptions of the agriculture 
instructors, principals, and superintendents 
regarding the importance of future job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
3. To compare the differences between the 
perceptions of agriculture instructors, 
principals, and superintendents in their 
importance ratings of current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
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4. To compare the differences between the 
perceptions of agriculture instructors, 
principals, and superintendents in their 
importance ratings of future job responsibilities 
of the secondary agriculture teacher in Nebraska. 
population 
The population for this study included all 
agriculture teachers, principals and superintendents of 
secondary schools in Nebraska which had agricultural 
agriculture instructor. This may be caused by a lack of 
understanding on the part of administrators about the 
vocational agriculture program, or by inappropriate 
emphasis by instructors on certain activities within the 
program. 
13 
Both the teacher of agriculture and the 
administrators of agricultural education program can 
either directly or indirectly affect the quality of the 
agriculture program. The literature has also provided a 
sound foundation for the importance of this study in 
Nebraska on the current and future job responsibilities of 
the agriculture instructor. 
15 
education departments during the 1989-90 school year. The 
list of schools with agricultural education departments 
was obtained from the Nebraska State Department of 
Education (Ward, 1989). 
Superintendents' attitudes were deemed important to 
the study since superintendents are traditionally 
responsible for the overall control of budgetary matters 
and directly responsible for carrying out school district 
policy. Principals' attitudes were deemed important since 
principals are traditionally responsible for day-to-day 
management of high school instruction and curriculum. 
Agriculture teachers' attitudes were deemed important 
because they directly carry out the daily instruction and 
overall implementation of the agricultural education 
program. 
Sample 
The sample for this study was drawn from the 
population through use of a random sample of 40 schools in 
Nebraska with agriculture departments. Each schools' 
agriculture instructor, principal, and superintendent was 
mailed a survey instrument with an attached cover letter 
(Appendix A). Upon the completion of data collection and 
analysis of tenure in the public education system it was 
concluded that the sample population consisted of 
experienced agriculture instructors, principals, and 
superintendents who were well qualified to provide 
16 
information needed in this study. 
Instrument Development 
The data collection instrument was adopted from a 
questionnaire used by Micheal Gene Rush of Idaho (Rush, 
1982). Rush's questionnaire was developed from a similar 
questionnaire used by Cole in an Iowa study of agriculture 
instructors, principals and superintendents (Cole 1977). 
Cole determined, through a review of literature, that 
vocational agriculture instructors, teacher educators, 
state supervisors, and school administrators had primary 
influence on tasks performed by vocational agriculture 
instructors. Cole then formed two committees consisting 
of people in the aforementioned professions to develop an 
appropriate list of vocational agriculture instructor 
activities and to revise his initial instrument. After 
testing the instrument on twenty Iowa principals and 
agriculture instructors, Cole made final revisions which 
resulted in a list of seventy-one items within seven major 
program areas. 
Rush in his 1982 study of Idaho agriculture 
instructors, principals, and superintendents further 
revised the instrument used by Cole to adapt the 
instrument to Idaho. Several additional items were added 
to assess importance of supervised occupational experience 
programs, number of project visits necessary, times 
agriculture teachers should work, and amount of support 
17 
for vocational agriculture in Idaho. 
Some changes and revisions to the questionnaire used 
by Rush were made to adapt that instrument to Nebraska. 
The instrument used by Rush was also modified to include a 
column to measure the perceived future responsibilities of 
the agriculture instructor. The instrument used by Rush 
in 1982 only measured the current job responsibilities of 
the agriculture instructor. 
The 1 to 99 scale used by Cole (1972) and Rush (1982) 
was modified for this study. The scale used in this study 
was a 1 to 9 scale with 5 descriptors on the scale. A "NA" 
optional response was also included for "not applicable". 
A scale value of "1" indicated the item was not important; 
a value of "3" indicated the item was of little 
importance; a value of "5" indicated the item was somewhat 
important; a value of "7" indicated the item was 
important; and a value of "9" indicated an item was very 
important. Respondents were urged to use any value 
between land 9 to reflect their true feelings, or a 
response of "NA" where the item was not applicable. A post 
hoc reliability analysis was conducted using the SPSS-X 
reliability program. A reliability coefficient of r= .9745 
was observed for the total instrument, indicating the 
survey was highly reliable. 
Data Collection 
The survey instrument and cover letter (Appendix A) 
" 
i 
,;i 
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was mailed to 40 Nebraska agriculture instructors, 40 
principals and 40 superintendents on May 1, 1990. A 
follow-up letter and questionnaire (Appendix B) was mailed 
to participants who had not returned the instrument by May 
18, 1990. Response rates for the respondents are reported 
in Table 1. 
The response rate was 85 percent for agriculture 
instructors, 55 percent for principals and 65 percent for 
superintendents, resulting in an overall response rate of 
69 percent. The collection of data was determined 
sufficient and declared complete on June 1, 1990. 
A T-Test comparing early and late respondents was 
conducted to determine if any "non-response" error existed 
in the data collection process. A T-test analysis 
indicated no significant difference in responses of early 
and late respondents. All data was grouped and used in the 
final analysis for this study. 
Since a limited amount of data was coded as missing 
or the response was NA, the number of responses for 
individual survey items varied slightly. Number of 
responses for survey items from agricultural education 
instructors varied from 31 to 34; the number of responses 
from principals varied from 20 to 22; and the number of 
responses from superintendents varied from 26 to 27. 
• 
Table 1. 
Description of Sample Groups and percentage Response to 
Questionnaire 
19 
Instr. Prin. Supt. 
Total number of N 40 40 
questionnaires sent 
Return following N 26 15 
first mailing % 65 38 
Return following N 34 22 
second and final % 85 55 
mailing 
Note: N = Number, % = Percent response per respondent 
group 
Coding and Analysis of Data 
Questionnaires were reviewed for missing data and 
coded as they were received. If data were missing on an 
40 
22 
55 
27 
68 
individual item they were coded as missing and not used in 
statistical computations. Seven surveys were deemed 
unusable because a sizeable amount of information was 
missing. These surveys were not counted as being received 
and not used in the statistical computations. Data were 
punched directly into a word processor, saved in ASCII 
format, and uploaded to a main frame computer by the 
University of Nebraska computer Services. Data were read 
twice for verification of accuracy. 
Data were analyzed using the following procedures: 
1. A T-Test was conducted to compare early and late 
respondents to determine if non respondent error 
was present. None was found, and all data were 
used in this study. 
20 
2. An ANOVA was used to determine if respondent group 
members differed in their perceptions of 
importance of current and future job 
responsibilities of the agriculture instructor. 
3. A SPSSX reliability test was conducted to 
determine if the survey instrument was 
sufficiently constructed (r= .9745) to obtain 
valid data needed for the study. 
4. Means, standard deviations and frequencies were 
calculated for all survey data, including 
demographic description of respondent groups. 
Respondent groups' perceptions of the importance of 
current and future instructional areas to be included in 
the curriculum was determined. Although specific 
information on present and future curriculum offerings 
were collected, they were not included in this study. Data 
related to curriculum areas are presented on tables in 
Appendix c. 
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FINDINGS AND DISCUSSION 
The purpose of this study was to evaluate the actual 
differences in how Nebraska agricultural education 
instructors and their administrators view the current and 
future job responsibilities of the agriculture education 
instructor in secondary schools with agriculture programs. 
Differences between importance ratings of instructors, 
principals, and superintendents on current and future 
activities of agricultural education instructors were 
evaluated. 
Specific objectives of this study are: 
1. To determine the perceptions of the agriculture 
instructors, principals, and superintendents 
regarding the importance of the current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
2. To determine the perceptions of the agriculture 
instructors, principals, and superintendents 
regarding the importance of future job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
3. To compare the differences between the 
perceptions of agriculture instructors, 
principals, and superintendents in their 
importance ratings of current job 
responsibilities of the secondary agriculture 
teacher in Nebraska. 
4. To compare the differences between the 
perceptions of agriculture instructors, 
principals, and superintendents in their 
importance ratings of future job responsibilities 
of the secondary agriculture teacher in Nebraska. 
The data presented in this chapter were collected 
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from agricultural education instructors, principals, and 
superintendents in Nebraska through the use of a mailed 
questionnaire. An overall return rate of 69 percent was 
obtained for the questionnaire. The findings for this 
study are presented in tables two through six. Discussion 
regarding the findings and implications of the data is 
included within the chapter. 
The population for this study consisted of all 
agricultural education instructors, principals, and 
superintendents from the 127 high schools in Nebraska that 
offer secondary agricultural education as a part of their 
high school curriculum. The respondent sample consisted of 
agricultural education instructors, principals, and 
superintendents from 40 Nebraska schools that offer 
agricultural education. 
Background information for respondent groups is 
summarized in Table 2. It was observed that all respondent 
groups were experienced in their current teaching or 
administering position. Teachers had an average of 9.6 
years of experience, principals 12.9 years, and 
superintendents 19.7 years. 
Respondents had the opinion that the average number 
of hours per week during the school year the agricultural 
education instructor should work was well above the 
standard forty hour work week expected of a "normal" 
person. Teachers felt they should work 50.4 hours per 
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Table 2 
Perceptions of Secondary Principals, Superintendents, and 
Agricultural Education Instructors on Selected Program 
Concepts 
Program Concepts 
Number of years teaching/ 
administering Ag program 
Number of hours/week teacher 
should work (School Year) 
Number of hours/week teacher 
should work (Summer) 
Number of days extended 
contract (ag department) 
Number of instructional 
visitations students should 
receive 
Should all students in 
agriculture classes have 
an SAE program 
Agriculture program is 
currently meeting the 
needs 
M 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
Yes % 
No % 
Yes % 
No % 
Compared to other 
school program how 
effective is the 
agriculture program 
Same 
More 
Less 
% 
% 
a 
"6 
Instr. 
9.6 
50.4 
7.4 
38.1 
8.9 
38.9 
12.4 
1.9 
0.7 
69.7 
30.3 
88 
12 
24.2 
75.8 
0.0 
Note: M - Mean, SD - Standard Deviation 
Prin. 
12.9 
45.5 
5.2 
30.3 
11. 6 
35.7 
15.4 
3.8 
2.8 
35 
65 
95.5 
4.5 
77.3 
22.7 
0.0 
week while principals and superintendents felt the 
instructor should be working 45.5 and 46.3 hours 
Supt. 
19.7 
46.3 
5.2 
37.8 
7.8 
37.9 
15.4 
3.8 
2.9 
52 
48 
88.9 
11.1 
59.3 
33.3 
7.4 
respectively. These findings are higher than those found 
by Rush (1982) in his study of teachers, principals and 
superintendents in Idaho. Rush's study found agricultural 
education instructors felt they should work 45.6 hours per 
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week while principals and superintendents felt they should 
work 39.1 and 42.6 hours respectively. 
Possible causes for these excessive hours could be 
related to the many changes taking place in agricultural 
education and with the increased emphasis on quality 
education. With increased demands placed upon schools and 
instructional programs, come the added time necessary to 
meet those challenges. 
When asked about SAE instruction, 69.7 percent of 
agriculture instructors felt that all agricultural 
students should participate in an SAE instructional 
program compared to 35 percent of principals and 57 
percent of superintendents. Concerning SAE instructional 
visitations, principals and superintendents indicated that 
approximately four (3.8) instructional visitations should 
be made to each student per year while instructors felt 
that approximately two (1.9) instructional visitations 
should be made. These differences in philosophy concerning 
SAE instruction and visitations could have a major impact 
upon instructors and administrator relationships as well 
as influence how both perceive the job of the agricultural 
education instructor. 
When asked about the quality of agricultural 
education programs, 88 percent of instructors, 95.5 
percent of principals, and 88.9 percent of superintendents 
felt that the agriculture program was currently meeting 
the needs of the community. When comparing the 
agricultural education program in the school to other 
school programs, 100 percent of instructors, 100 percent 
of principals, and 92.6 percent of superintendents felt 
that the agricultural education program was as effective 
or more effective than other educational programs within 
the school. 
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Perceptions of agriculture teachers, principals and 
superintendents regarding the importance of current job 
responsibilities of the secondary agriculture teacher are 
presented in Table 3. The mean and standard deviation are 
presented for each of the three respondent groups for each 
job responsibility included in this study. 
Agricultural education instructors ranked developing 
good relations with faculty, administration, and staff as 
the most important job responsibility of the agriculture 
instructor (8.7). Principals (8.4) and superintendents 
(8.1) both ranked it as the fourth most important 
responsibility of the agriculture instructor. This high 
rating by all three groups indicated the importance of 
teacher, faculty, and administrator relationships. This 
importance rating was consistent with previously cited 
studies by Cole (1977), Rowe (1978), Gay (1979), Zumbach 
(1979) and Rush (1982). 
Principals and superintendents placed having the 
classroom and lab in compliance with safety standards and 
Table 3 
Perceptions of Agriculture Teachers, Principals, and 
Superintendents Regarding the Importance of Current Job 
Responsibilities of the Secondary Agriculture Teacher 
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Teacher Responsibilities Instr. Prin. Supt. 
Establish/use an advisory M 
Committee SD 
Keep current on agricultural M 
issues SD 
Enroll in in-service relating M 
to technical agriculture SD 
Enroll in in-service relating M 
to professional education SD 
Continually revise and update M 
curriculum SD 
Conduct follow-up studies of M 
graduates for curriculum SD 
revision 
Use portion of summer for M 
facility cleaning/organizing SD 
Use majority of summer for M 
SAE supervision SD 
Coordinate ag program with M 
other agricultural agencies SD 
Maintain open communications M 
with post-secondary SD 
agriculture departments 
Teach classes on agricultural M 
subjects SD 
6.7 
1.6 
8.2 
1.1 
7.3 
1.1 
6.6 
1.4 
8.2 
0.9 
6.0 
1.7 
6.8 
1.6 
6.8 
1.5 
6.3 
1.5 
6.6 
1.4 
7.8 
1.8 
Note: M = Mean, SD = Standard Deviation 
5.4 
2.1 
7.8 
1.3 
7.0 
1.4 
6.7 
1.5 
8.1 
0.9 
6.9 
1.7 
6.3 
2.0 
6.6 
1.9 
6.8 
1.5 
7.1 
1.4 
7.2 
1.9 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
5.9 
2.2 
7.8 
1.3 
6.9 
1.2 
6.1 
1.8 
7.4 
1.1 
6.5 
2.0 
6.0 
2.0 
6.8 
1.6 
6.6 
1.5 
6.6 
1.7 
7.6 
1.0 
Table 3 continued: 
Teacher Responsibilities 
Require students to maintain M 
a SAE program SD 
Teach classes other than M 
agriculture when needed SD 
Cooperate with other teachers M 
in teaching special subjects SD 
Teach special classes or M 
seminars during the summer SD 
Counsel students individually M 
on career opportunities SD 
Teach adult classes during M 
the school year SD 
Teach adult classes during M 
the summer SD 
Conduct an active FFA chapter M 
SD 
Prepare students for M 
participation in FFA contests SD 
Prepare students for M 
participation in agricultural SD 
education contests 
Prepare students for county M 
and state fair participation SD 
Prepare students for M 
participation in invitational SD 
judging contest 
Instr. 
7.2 
1.8 
4.5 
2.1 
6.8 
1.7 
4.9 
2.3 
7.7 
1.2 
5.9 
2.1 
4.4 
2.0 
8.1 
1.1 
7.0 
1.6 
6.8 
1.6 
5.4 
1.9 
5.0 
2.2 
Note: M - Mean, SD - Standard Deviation 
Prin. 
6.4 
1.8 
5.3 
2.1 
6.9 
1.6 
4.6 
2.4 
6.8 
1.6 
4.8 
2.1 
4.1 
2.5 
7.4 
1.6 
6.7 
1.5 
6.9 
1.7 
6.0 
2.3 
5.9 
2.2 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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Supt. 
6.7 
1.5 
5.8 
2.0 
6.8 
1.7 
4.6 
1.6 
6.0 
1.6 
4.6 
2.0 
3.8 
2.2 
7.1 
1.3 
6.7 
1.5 
6.9 
1.6 
5.7 
1.9 
5.8 
1.9 
Table 3 continued: 
Teacher Responsibilities 
Supervise an FFA chapter 
Banquet 
Prepare for student for 
participation in FFA 
leadership development 
Supervise an FFA Alumni 
Chapter 
Supervise students at state 
and national conventions 
Make visitations to student 
SAE programs 
Make SAE visitations during 
the school day 
Supervise lunchroom, hall, 
study hall, etc .. 
Serve as a non-FFA activity 
sponsor 
Supervise after school 
activities (dances etc .. ) 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
Supervise student SAE programs M 
on weekends and evenings SD 
Complete school district M 
reports and records SD 
Complete state reports M 
SD 
Plan and manage the M 
agriculture department budget SD 
Instr. 
7.3 
1.8 
7.8 
1.2 
5.4 
2.3 
8.0 
1.1 
8.0 
1.1 
4.8 
2.2 
2.5 
1.7 
3.5 
2.0 
3.8 
2.2 
6.0 
2.1 
7.0 
1.8 
6.9 
1.8 
7.9 
1.0 
Note: M - Mean, SD - Standard Deviation 
Prin. 
6.4 
2.4 
7.2 
1.4 
5.8 
1.9 
7.6 
1.7 
7.5 
1.8 
3.2 
2.4 
5.1 
2.6 
4.5 
2.3 
5.4 
2.2 
6.0 
2.2 
7.9 
1.2 
7.8 
1.3 
7.5 
1.6 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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supt. 
5.8 
2.0 
7.1 
1.0 
5.2 
2.3 
6.5 
1.9 
7.4 
1.2 
3.1 
2.0 
5.9 
1.9 
5.9 
1.9 
6.0 
1.7 
6.2 
1.7 
7.5 
1.3 
7.6 
1.3 
7.4 
1.3 
Table 3 continued: 
Teacher Responsibilities 
Develop good relations with 
faculty, administration 
and staff 
Maintain a clean and orderly 
facility 
M 
SD 
M 
SD 
Maintain a accurate department M 
inventory SD 
Participate in open house/ M 
parent teacher conferences SD 
Have class/lab in compliance M 
with safety standards SD 
Keep current on all M 
safety regulations SD 
Provide community input to M 
the administrators SD 
Seek university staff help M 
on program evaluation SD 
Seek administrative evaluation M 
and comments on program SD 
direction 
Seek state supervisors M 
evaluative comments on SD 
program direction 
Make program changes as a M 
result of evaluations SD 
Publish articles regularly in M 
The local paper SD 
Instr. 
8.7 
0.6 
7.8 
1.3 
7.7 
1.4 
8.2 
1.1 
8.S 
0.8 
8.4 
1.0 
7.7 
1.2 
6.1 
1.7 
7.0 
1.3 
6.S 
1.7 
7.8 
1.3 
7.6 
1.6 
Note: M - Mean, SD - Standard Deviation 
Prin. 
8.4 
1.2 
7.8 
1.3 
7.8 
1.4 
8.S 
0.7 
8.7 
1.1 
8.6 
0.7 
7.7 
0.9 
6.S 
1.7 
7.S 
1.9 
7.0 
1.7 
7.7 
1.6 
6.3 
1.5 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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Supt. 
8.1 
1.0 
7.7 
loS 
7.6 
1.6 
8.2 
1.1 
8.3 
0.9 
8.3 
0.9 
7.4 
1.4 
6.4 
1.7 
7.3 
1.7 
6.6 
1.8 
7.2 
1.6 
6.3 
2.0 
30 
Table 3 continued: 
Teacher Responsibilities Instr. Prin. Supt. 
Participate as a member in M 
local civic groups SD 
Conduct recruitment programs M 
SD 
Prepare students to present M 
radio/television broadcasts on SD 
agriculture and FFA 
Attend district and state M 
called meetings SD 
Participate in agricultural M 
educator professional SD 
organizations 
Participate in educator M 
professional organizations SD 
(local, state, & national) 
Attend general educational M 
professional meetings SD 
Subscribe to professional M 
journals/magazines SD 
Serve as an officer in M 
professional organizations SD 
Submit applications for M 
professional recognition SD 
6.9 
1.7 
7.2 
1.6 
6.1 
2.1 
7.6 
1.2 
7.4 
1.7 
6.9 
1.9 
6.5 
1.7 
6.8 
1.7 
6.2 
1.9 
5.4 
2.3 
Note: M - Mean, SD - Standard Deviation 
6.5 
1.3 
6.8 
1.6 
5.5 
1.9 
6.5 
1.7 
6.7 
1.8 
6.5 
1.7 
6.7 
0.9 
6.5 
1.2 
5.7 
1.8 
5.9 
1.8 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
6.0 
1.8 
6.5 
2.7 
5.4 
1.7 
6.5 
1.5 
6.7 
1.6 
6.1 
1.8 
6.5 
2.0 
6.4 
2.1 
6.1 
1.9 
5.9 
1.7 
keeping current with safety regulations as the two most 
important responsibilities. Agricultural education 
instructors placed those two responsibilities second and 
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third. It would seem that all three respondent groups felt 
quite strongly about keeping up on new safety regulations 
as well as maintaining a safe environment for the 
students. This fact is not surprising since we have seen 
an increase in personal and school liability law suits. 
Participating in open house and/or parent teacher 
conferences was the third highest rated activity for 
principals (8.5) and superintendents (8.2). It was also 
tied for fourth, fifth and sixth most important activities 
rated by the agricultural education instructors (8.2). 
This rating is much higher than that found in Rush's 1982 
study. With increased emphasis on marketing and 
publicizing the agricultural educational program of today, 
it is not surprising to see this activity rated in the top 
five by all three respondent groups. 
Continually revise and update curriculum appeared to 
be important to instructors (8.2) and principals (8.1), 
but not as important to superintendents (7.4). But 
superintendents (7.8), principals (7.8) and agriculture 
instructors (8.2) seemed to agree on the importance of 
keeping current on agricultural issues. 
Activities falling in the bottom five as rated by the 
agriculture instructor were: 
supervise lunchroom, hall, study hall, etc. (2.5) 
serve as a non-FFA activity sponsor (3.5) 
supervise after school activities (3.8) 
teach adult classes during the summer (4.4) 
teach classes other than agriculture when needed 
(4.5) 
Activities falling in the bottom five as rated by the 
principal were: 
make SAE visitations during the school day (3.2) 
teach adult classes during the summer (4.1) 
serve as a non-FFA activity sponsor (4.5) 
teach special classes or seminars during the 
summer months (4.6) 
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teach adult classes during the school year (4.8) 
Activities falling in the bottom five as rated by the 
Superintendents were: 
make SAE visitations during the school day (3.1) 
teach adult classes during the summer (3.8) 
teach special classes or seminars during the 
summer months (4.6) 
teach adult classes during the school year (4.6) 
supervise an FFA alumni chapter (5.2) 
It was noted that teaching adult classes during the 
school year rated much lower among principals (4.8) and 
superintendents (4.6) than it did with the agricultural 
education instructor (5.9). The possible cause for this 
difference could be the current increase in emphasis 
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placed on adult agricultural education by the Nebraska 
Department of Education and teacher education staff at the 
University of Nebraska. Information about this increased 
emphasis has been directed more to Nebraska agricultural 
instructors than to the administrators of agricultural 
education programs. 
Superintendents also placed a much higher importance 
on rating on the agricultural teacher serving as a non-FFA 
activity sponsor (5.9) and supervising after school 
activities (6.0) than did the principal (4.5 and 5.4 
respectively) and the agriculture instructor (3.5 and 3.8 
respectively). This is similar to findings in previous 
studies as well (Rush, 1982, Zumbach, 1979). 
Establishment and use of an advisory council was 
rated much higher by instructors (6.7) than by principals 
(5.4) and superintendents (5.9). Possible causes may be 
that it is instructors who directly benefit from the use 
of an advisory council, while administrators view 
themselves as being the group that should deal with the 
community directly. Many instructors are currently 
seeking program guidance and direction from the community 
because of the changes being emphasized in curriculum 
revision within the agricultural education programs. 
Perceptions of agriculture teachers, principals and 
superintendents regarding the importance of future job 
responsibilities of the secondary agriculture teacher are 
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presented in Table 4. The mean and standard deviation are 
presented for each of the three respondent groups for each 
job responsibility included in the study. 
Agricultural education instructors as well as 
principals and superintendents ranked having class and lab 
in compliance with safety standards and keeping current on 
all safety regulations as being the two most important 
activities of the agricultural education instructor in the 
future. It is apparent that all three respondent groups 
felt that currently this activity is important and placed 
great importance upon this activity in the future as well. 
Agriculture instructors ranked developing good 
relations with faculty, administratio,n, and staff (8.7) 
third, with principals (8.5) ranking it fourth, and 
superintendents (8.2) ranking it fifth. These ratings are 
similar to the emphasis currently placed upon this job 
responsibility. 
Participation in open house was also seen as an 
important job responsibility in the future by all three 
respondent groups. Principals (8.6) rated it third, 
superintendents (8.3) rated it third, while agriculture 
instructors (8.3) rated it sixth. 
Keeping current on agricultural issues and 
continually revising and updating curriculum ranked high 
with all three respondent groups. Instructors (8.6 and 8.6 
respectively), Principals (8.3 and 8.2 respectively), and 
Table 4 
Perceptions of Agriculture Teachers, Principals, and 
Superintendents Regarding the Importance of Future Job 
Responsibilities of the Secondary Agriculture Teacher 
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Teacher Responsibilities Instr. Prin. Supt. 
Establish/use an advisory M 
committee SD 
Keep current on agricultural M 
issues SD 
Enroll in in-service relating M 
to technical agriculture SD 
Enroll in in-service relating M 
to professional education SD 
Continually revise and update M 
curriculum SD 
Conduct follow-up studies of M 
graduates for curriculum SD 
revision 
Use portion of summer for M 
facility cleaning/organizing SD 
Use majority of summer for M 
SAE supervision SD 
Coordinate ag program with M 
other agricultural agencies SD 
Maintain open communications M 
with post-secondary SD 
agriculture departments 
Teach classes on agricultural M 
subjects SD 
7.6 
1.4 
8.6 
0.7 
7.8 
1.0 
6.9 
1.5 
8.6 
0.7 
6.5 
1.6 
7.0 
1.2 
6.9 
1.6 
6.6 
1.6 
6.9 
1.4 
8.0 
1.3 
Note: M - Mean, SD - Standard Deviation 
5.8 
2.2 
8.3 
1.0 
7.6 
1.1 
7.2 
1.4 
8.2 
0.8 
7.4 
1.7 
6.6 
1.9 
6.8 
2.2 
7.0 
1.4 
7.4 
1.4 
7.6 
1.5 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
6.4 
1.9 
8.3 
0.9 
7.6 
1.0 
6.3 
1.7 
8.0 
0.9 
7.0 
1.9 
6.1 
2.1 
6.9 
1.7 
7.0 
1.5 
7.2 
1.4 
7.7 
1.0 
Table 4 continued: 
Teacher Responsibilities 
Require students to maintain M 
a SAE program SD 
Teach classes other than M 
agriculture when needed SD 
Cooperate with other teachers M 
in teaching special subjects SD 
Teach special classes or M 
seminars during the summer SD 
Counsel students individually M 
on career opportunities SD 
Teach adult classes during M 
the school year SD 
Teach adult classes during M 
the summer SD 
Conduct an active FFA chapter M 
SD 
Prepare students for M 
participation in FFA contests SD 
Prepare students for M 
participation in agricultural SD 
education contests 
Prepare students for county M 
and state fair participation SD 
Prepare students for M 
participation in invitational SD 
judging contest 
Instr. Prin. 
7.0 
1.8 
4.7 
2.2 
7.5 
1.4 
5.3 
2.2 
8.0 
1.1 
6.1 
2.0 
4.4 
2.0 
8.3 
1.0 
6.9 
1.7 
6.7 
1.7 
5.3 
1.9 
4.8 
2.1 
6.4 
2.1 
6.0 
2.1 
7.5 
1.1 
4.8 
2.3 
7.5 
1.5 
4.8 
1.9 
4.2 
2.2 
7.0 
1.5 
6.5 
1.4 
7.0 
1.6 
6.0 
2.2 
6.0 
2.2 
Note: M - Mean, SD - Standard Deviation 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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Supt. 
6.6 
1.8 
6.0 
1.9 
7.5 
1.1 
5.0 
1.8 
6.4 
1.5 
5.0 
2.0 
4.0 
2.2 
7.4 
1.2 
6.6 
1.7 
6.9 
1.7 
5.6 
2.0 
5.8 
2.0 
Table 4 continued: 
Teacher Responsibilities 
Supervise an FFA chapter 
Banquet 
Prepare for student for 
participation in FFA 
leadership development 
Supervise an FFA Alumni 
Chapter 
Supervise students at state 
and national conventions 
Make visitations to student 
SAE programs 
Make SAE visitations during 
the school day 
Supervise lunchroom, hall, 
study hall, etc .. 
Serve as a non-FFA activity 
sponsor 
Supervise after school 
activities (dances etc .. ) 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
Supervise student SAE programs M 
on weekends and evenings SD 
Complete school district M 
reports and records SD 
Complete state reports M 
SD 
Plan and manage the M 
agriculture department budget SD 
Instr. Prin. 
7.3 
1.8 
7.9 
1.1 
5.8 
2.1 
7.9 
1.2 
8.3 
1.1 
5.2 
2.4 
2.4 
1.7 
3.3 
2.0 
3.7 
2.4 
5.7 
2.0 
7.1 
1.8 
6.9 
1.8 
8.0 
1.0 
6.4 
2.2 
7.3 
1.4 
5.8 
2.0 
7.7 
1.6 
7.6 
1.9 
3.3 
2.6 
5.0 
2.8 
4.7 
2.4 
5.7 
2.3 
6.3 
1.8 
8.0 
1.0 
7.8 
1.3 
7.7 
1.5 
Note: M - Mean, SD - Standard Deviation 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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Supt. 
6.1 
1.8 
7.3 
1.1 
5.4 
2.2 
6.3 
2.0 
7.4 
1.3 
3.3 
2.0 
5.9 
1.8 
5.9 
1.8 
6.2 
1.5 
6.3 
1.6 
7.4 
1.2 
7.8 
1.3 
7.7 
1.1 
Table 4 continued: 
Teacher Responsibilities 
Develop good relations with 
faculty, administration 
and staff 
Maintain a clean and orderly 
facility 
M 
SD 
M 
SD 
Maintain a accurate department M 
inventory SD 
Participate in open house/ M 
parent teacher conferences SD 
Have class/lab in compliance M 
with safety standards SD 
Keep current on all M 
safety regulations SD 
Provide community input to M 
the administrators SD 
Seek university staff help M 
on program evaluation SD 
Seek administrative evaluation M 
and comments on program SD 
direction 
Seek state supervisors M 
evaluative comments on SD 
program direction 
Make program changes as a M 
result of evaluations SD 
Publish articles regularly in M 
The local paper SD 
Instr. Prin. 
8.7 
0.5 
8.0 
1.2 
8.0 
1.3 
8.3 
1.0 
8.8 
0.6 
8.7 
0.6 
7.9 
1.2 
6.4 
1.7 
7.6 
1.1 
6.9 
1.7 
8.1 
1.0 
7.8 
1.6 
8.5 
0.8 
7.8 
1.6 
8.1 
1.0 
8.6 
0.6 
8.9 
0.3 
8.7 
0.6 
7.8 
1.0 
6.7 
1.7 
8.0 
1.1 
7.3 
1.1 
7.8 
1.1 
6.5 
1.4 
Note: M - Mean, SD - Standard Deviation 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "very Important" 
38 
supt. 
8.2 
0.8 
8.0 
1.1 
7.8 
1.4 
8.3 
1.0 
8.5 
0.8 
8.5 
0.7 
7.5 
1.7 
6.7 
1.6 
7.7 
1.3 
6.7 
1.7 
7.6 
1.4 
6.6 
1.7 
Table 4 continued: 
Teacher Responsibilities 
Participate as a member in 
local civic groups 
Conduct recruitment programs 
Prepare students to present 
radio/television broadcasts 
agriculture and FFA 
Attend district and state 
called meetings 
Participate in agricultural 
educator professional 
organizations 
Participate in educator 
professional organizations 
(local, state, & national) 
Attend general educational 
professional meetings 
Subscribe to professional 
journals/magazines 
Serve as an officer in 
professional organizations 
Submit applications for 
professional recognition 
M 
SD 
M 
SD 
M 
on SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
M 
SD 
Instr. Prin. 
7.3 
1.6 
7.7 
1.4 
6.5 
2.0 
7.6 
1.2 
7.6 
1.7 
6.8 
2.1 
6.7 
1.9 
6.8 
1.7 
6.2 
1.9 
5.6 
2.4 
6.8 
1.4 
7.0 
1.6 
5.7 
1.6 
6.6 
1.8 
6.6 
1.6 
6.7 
1.8 
7.0 
0.8 
6.4 
1.4 
5.8 
1.7 
6.0 
1.8 
Note: M - Mean, SD - Standard Deviation 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
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supt. 
6.2 
1.4 
7.1 
1.2 
5.6 
1.4 
6.7 
1.5 
6.9 
1.5 
6.1 
1.7 
6.6 
1.8 
6.6 
2.0 
6.2 
1.8 
6.1 
1.7 
superintendents (8.3 and 8.0 respectively) all felt those 
activities would be important in the future. These 
increased ratings could be attributed to the dynamic 
changes that are currently taking place in agriculture and 
the current predictions of a constantly changing 
agriculture in the future. 
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Generally speaking, most ratings in Table 4 for 
future emphasis were slightly higher than those found in 
Table 3 for current emphasis. However, there were several 
activities that rated slightly lower. Rating lower for 
future importance were activities in the areas of 
preparing students for contests (including FFA, 
invitational, and agricultural education contests). Also 
rating slightly lower with instructors and superintendents 
were requiring students to maintain SAE programs in the 
future. 
Table 5 presents data from all three respondent 
groups regarding the importance of current job 
responsibilities of the secondary agriculture teacher 
including the results of an Analysis of Variance test to 
determine statistical differences in mean important 
ratings on all survey items. The F probability (P < .05) 
indicated differences in opinion among the three 
respondent groups. 
Agricultural education instructors differed 
significantly in importance ratings in five areas 
concerning the current job responsibilities of agriculture 
instructors. Superintendents and instructors differed in 
opinion on the importance of fourteen selected current job 
responsibilities of the agriculture instructor. Principals 
Table 5 
Differences in Perceptions of Agriculture Teachers, 
Principals, and Superintendents Regarding the Importance 
of Current Job Responsibilities of the Secondary 
Agriculture Teacher 
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Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Establish/use an advisory 
Committee 
Keep current on agricultural 
issues 
Enroll in in-service relating 
to technical agriculture 
Enroll in in-service relating 
to professional education 
Continually revise and update 
curriculum 
Conduct follow-up studies of 
graduates for curriculum 
revision 
Use portion of summer for 
facility cleaning/organizing 
Use majority of summer for 
SAE supervision 
Coordinate ag program with 
other agricultural agencies 
Maintain open communications 
with post-secondary 
agriculture departments 
M 6.7 
SD 1.6 
M 8.2 
SD 1.1 
M 7.3 
SD 1.1 
M 6.6 
SD 1.4 
M 8.2 
SD 0.9 
M 6.0 
SD 1.7 
M 6.8 
SD 1.6 
M 6.8 
SD 1.5 
M 6.3 
SD 1.5 
M 6.6 
SD 1.4 
Note: M - Mean, SD - Standard Deviation 
5.4 
2.1 
7.8 
1.3 
7.0 
1.4 
6.7 
1.5 
8.1 
0.9 
6.9 
1.7 
6.3 
2.0 
6.6 
1.9 
6.8 
1.5 
7.1 
1.4 
5.9 
2.2 
7.8 
1.3 
6.9 
1.2 
6.1 
1.8 
7.4 
1.1 
.057 
.348 
.418 
.345 
.007 
*B 
6.5 .213 
2.0 
6.0 .222 
2.0 
6.8 .869 
1.6 
6.6 .451 
1.5 
6.6 .395 
1.7 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*B= Between Instructors and Superintendents 
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Table 5 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Teach classes on agricultural M 7.8 
subjects SD 1.8 
Require students to maintain M 7.2 
a SAE program SD 1.8 
Teach classes other than M 4.5 
agriculture when needed SD 2.1 
Cooperate with other teachers M 6.8 
in teaching special subjects SD 1.7 
Teach special classes or M 4.9 
seminars during the summer SD 2.3 
Counsel students individually M 7.7 
on career opportunities SD 1.2 
Teach adult classes during M 5.9 
the school year SD 2.1 
Teach adult classes during M 4.4 
the summer SD 2.0 
Conduct an active FFA chapter M 8.1 
SD 1.1 
Prepare students for M 7.0 
participation in FFA contests SD 1.6 
Prepare students for M 6.8 
participation in agricultural SD 1.6 
education contests 
Prepare students for county M 5.4 
and state fair participation SD 1.9 
Note: M = Mean, SD = Standard Deviation 
7.2 
1.9 
6.4 
1.8 
5.3 
2.1 
6.9 
1.6 
4.6 
2.4 
6.8 
1.6 
4.8 
2.1 
4.1 
2.5 
7.4 
1.6 
6.7 
1.5 
6.9 
1.7 
6.0 
2.3 
7.6 .421 
1.0 
6.7 .226 
1.5 
5.8 .056 
2.0 *B 
6.8 .984 
1.7 
4.6 .768 
1.6 
6.0 .000 
1. 6 *B 
4.6 .037 
2.0 *B 
3.8 .586 
2.2 
7.1.009 
1.3 *B 
6.7 .725 
1.5 
6.9 .946 
1.6 
5.7 .592 
1.9 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*B= Between Instructors and Superintendents 
-
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Table 5 continued: 
Teacher Responsibilities 
F 
Instr. prin. Supt. Prob 
Prepare students for M 5.0 
2.2 participation in invitational SD 
judging contest 
Supervise an FFA chapter 
Banquet 
Prepare for student for 
participation in FFA 
leadership development 
supervise an FFA Alumni 
Chapter 
Supervise students at state 
and national conventions 
Make visitations to student 
SAE programs 
Make SAE visitations during 
the school day 
Supervise lunchroom, hall, 
study hall, etc .. 
Serve as a non-FFA activity 
sponsor 
Supervise after school 
activities (dances etc .. ) 
M 7.3 
SD 1.8 
M 7.8 
SD 1.2 
M 5.4 
SD 2.3 
M 8.0 
SD 1.1 
M 8.0 
SD 1.1 
M 4.8 
SD 2.2 
M 2.5 
SD 1.7 
M 3.5 
SD 2.0 
M 3.8 
SD 2.2 
Supervise student SAE programs M 6.0 
2.1 on weekends and evenings SD 
Complete school district 
reports and records 
M 7.0 
SD 1.8 
Note: M - Mean, SD - Standard Deviation 
5.9 
2.2 
6.4 
2.4 
7.2 
1.4 
5.8 
1.9 
7.6 
1.7 
7.5 
1.8 
3.2 
2.4 
5.1 
2.6 
4.5 
2.3 
5.4 
2.2 
6.0 
2.2 
7.9 
1.2 
5.8 
1.9 
.199 
5.8 .017 
2.0 *B 
7.1 .075 
1.0 
5.2 .683 
2.3 
6.5 .002 
1. 9 *B *C 
7.4 .125 
1.2 
3.1 .007 
2.0 *1'.. *B 
5.9 .000 
1.9 *1'.. *B 
5.9 .000 
1.9 *B 
6.0 .000 
1. 7 *1'.. *B 
6.2 
1.7 
.919 
7.5 .087 
1.3 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
*C= Between Principals and Superintendents 
, G~, .. 
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Table 5 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Complete state reports M 
SD 
Plan and manage the M 
agriculture department budget SD 
Develop good relations with M 
faculty, administration SD 
and staff 
Maintain a clean and orderly M 
facility SD 
Maintain a accurate department M 
inventory SD 
Participate in open house/ M 
parent teacher conferences SD 
Have class/lab in compliance M 
with safety standards SD 
Keep current on all M 
safety regulations SD 
Provide community input to M 
the administrators SD 
Seek university staff help M 
on program evaluation SD 
Seek administrative evaluation M 
and comments on program SD 
direction 
Seek state supervisors M 
evaluative comments on SD 
program direction 
6.9 
1.8 
7.9 
1.0 
8.7 
0.6 
7.8 
1.3 
7.7 
1.4 
8.2 
1.1 
8.5 
0.8 
8.4 
1.0 
7.7 
1.2 
6.1 
1.7 
7.0 
1.3 
6.5 
1.7 
Note: M - Mean, SD - Standard Deviation 
7.8 
1.3 
7.5 
1.6 
8.4 
1.2 
7.8 
1.3 
7.8 
1.4 
8.5 
0.7 
8.7 
1.1 
8.6 
0.7 
7.7 
0.9 
6.5 
1.7 
7.5 
1.9 
7.0 
1.7 
7.6 
1.3 
7.4 
1.3 
8.1 
1.0 
7.7 
1.5 
7.6 
1.6 
8.2 
1.1 
8.3 
0.9 
8.3 
0.9 
7.4 
1.4 
6.4 
1.7 
7.3 
1.7 
6.6 
1.8 
Means calculated using a scale of 1 to 9 with 
.064 
.269 
.042 
*B 
.979 
.898 
.402 
.431 
.347 
.613 
.659 
.477 
.590 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*B= Between Instructors and Superintendents 
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Table 5 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Make program changes as a 
result of evaluations 
M 7.8 
SD 1.3 
Publish articles regularly in M 7.6 
1.6 The local paper SD 
Participate as a member in 
local civic groups 
Conduct recruitment programs 
Prepare students to present 
radio/television broadcasts 
agriculture and FFA 
Attend district and state 
called meetings 
Participate in agricultural 
educator professional 
organizations 
Participate in educator 
professional organizations 
(local, state, & national) 
Attend general educational 
professional meetings 
Subscribe to professional 
journals/magazines 
Serve as an officer in 
professional organizations 
Submit applications for 
Professional recognition 
M 
SD 
M 
SD 
M 
on SD 
6.9 
1.7 
7.2 
1.6 
6.1 
2.1 
M 7.6 
SD 1.2 
M 7.4 
SD 1.7 
M 6.9 
SD 1.9 
M 6.5 
SD 1.7 
M 6.8 
SD 1.7 
M 6.2 
SD 1.9 
M 5.4 
SD 2.3 
Note: M - Mean, SD - Standard Deviation 
7.7 
1.6 
6.3 
1.5 
6.5 
1.3 
6.8 
1.6 
5.5 
1.9 
6.5 
1.7 
6.7 
1.8 
6.5 
1.7 
6.7 
0.9 
6.5 
1.2 
5.7 
1.8 
5.9 
1.8 
7.2 .298 
1.6 
6.3 .004 
2.0 *A *B 
6.0 
1.8 
6.5 
2.7 
5.4 
1.7 
.103 
.196 
.300 
6.5 .004 
1.5 *A *B 
6.7 .159 
1.6 
6.1 .254 
1.8 
6.5 .867 
2.0 
6.4 .758 
2.1 
6.1 .570 
1.9 
5.9 .573 
1.7 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and principals 
*B= Between Instructors and Superintendents 
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and superintendents varied in opinion concerning only one 
job responsibility currently facing the agriculture 
teacher. It was noted in this study that few differences 
in opinion exist between administrators concerning both 
the current and future responsibilities of the agriculture 
teacher. 
Instructors (4.8) felt that making SAE visitations 
during the school day were of more importance than did 
principals (3.2) and superintendents (3.1). Few 
agricultural education departments in Nebraska have time 
during the school day to make SAE instructional 
visitations. For this reason it is easy to see why 
administrators placed a low emphasis on this activity. As 
stated earlier concerning data presented in Table 2, 69.7 
percent of agriculture instructors felt that all 
agriculture students should be required to have an SAE 
compared to 35 percent of principals and 52 percent of 
superintendents. With this increased emphasis placed on 
the importance of SAE, it is apparent that agriculture 
instructors place more emphasis on the importance of SAE 
and SAE instructional visitations during the school day. 
Instructors were also significantly lower in their 
opinion on the importance of supervision of lunchroom, 
hall, study hall, etc., and in supervision of after school 
activities than did principals and superintendents. These 
differences indicated teachers viewed their role in non-
r 
r 
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vocational, supervisory activities as much less important 
than did administrators. 
Instructors placed greater importance on publishing 
articles regularly in local papers (7.6) than did 
principals (6.3) and superintendents (6.3). Instructors 
seem to place greater importance upon the agriculture 
instructors involvement in public relation types of 
activities than did their administrators. 
Attending district and state called meetings ranked 
significantly higher (7.6) by agriculture instructors than 
it did with principals (6.5) and superintendents (6.5). 
This increased importance placed upon this activity by 
agricultural education instructors could be attributed to 
the great deal of planning and implementation of various 
FFA activities that occur at those district and state 
called meetings. 
Superintendents and agriculture instructors were the 
two respondent groups that varied most in their opinion 
upon the current responsibilities of the agriculture 
instructor. They were significantly different in fourteen 
job responsibility areas. Areas of difference, other than 
those previously presented, included: 
continually revise and update curriculum 
teach classes other than agriculture when needed 
counsel students individually on career 
opportunities 
•
'1. : . 
..! .... _------------------- ...•. __ . 
teach adult classes during the school year 
conduct an active FFA chapter 
supervise an FFA banquet 
supervise students at state and national 
conventions 
serve as a non-FFA activity sponsor 
develop good relations with faculty, 
administration and staff 
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Agriculture instructors placed a higher emphasis on 
FFA activities including conducting an active FFA chapter 
(8.1), supervising students at state and national 
conventions (8.0) and supervise an FFA chapter banquet 
(7.3) than did the superintendent (7.1, 6.5 and 5.8 
respectively). This lower rating by superintendents may be 
because many FFA activities are conducted on weekends and 
require large amounts of time to be expended by the 
agriculture education instructor. The added involvement in 
FFA activities also increases costs to the local school 
district by requiring more teacher and staff time, 
requiring more materials and resources, requiring more 
equipment and transportation, as well as possible extra 
duty costs for sponsoring an active FFA chapter. Some 
agriculture education instructors let the added time 
required to have an active FFA program interfere with the 
daily agricultural classroom education. 
Superintendents placed higher emphasis upon the 
l 
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agricultural teacher's role to be more active in non-FFA 
and non-agricultural related activities within a school 
system. Superintendents rated teaching classes other than 
agriculture (S.8) and serving as a non-FFA activity 
sponsor (S.9) considerably higher than the agriculture 
instructor (4.S and 3.S respectively). These findings 
seem to indicate the importance that administrators place 
upon the agriculture education instructor becoming part of 
the total educational system and being willing to assume 
all duties associated with a faculty team within a school 
system. Administrators seem to feel that agriculture 
instructors should be willing to assist with all 
activities, even if they are not directly related to 
the agricultural education program. 
In this study, the difference in the future 
responsibilities of the agriculture instructor were also 
analyzed. The responses of the three respondent groups 
concerning the difference in the future responsibilities 
of the agriculture instructor are presented in Table 6. 
Agriculture instructors and principals varied 
significantly in opinion in nine activities. Instructors 
rated the following six categories significantly higher 
than did principals: 
establishing and using an advisory council 
teaching adult classes during the school year 
conducting an active FFA chapter 
r 
Table 6 
Differences in Perceptions of Agriculture Teachers, 
Principals, and Superintendents Regarding the Importance 
of Future Job Responsibilities of the Secondary 
Agriculture Teacher 
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Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Establish/use an advisory M 
Committee SD 
Keep current on agricultural M 
issues SD 
Enroll in in-service relating M 
to technical agriculture SD 
Enroll in in-service relating M 
to professional education SD 
Continually revise and update M 
curriculum SD 
Conduct follow-up studies of M 
graduates for curriculum SD 
revision 
Use portion of summer for M 
facility cleaning/organizing SD 
Use majority of summer for M 
SAE supervision SD 
Coordinate ag program with M 
other agricultural agencies SD 
Maintain open communications M 
with post-secondary SD 
agriculture departments 
Teach classes on agricultural M 
subjects SD 
7.6 
1.4 
8.6 
0.7 
7.8 
1.0 
6.9 
1.5 
8.6 
0.7 
6.5 
1.6 
7.0 
1.2 
6.9 
1.6 
6.6 
1.6 
6.9 
1.4 
8.0 
1.3 
Note: M - Mean, SD - Standard Deviation 
5.8 
2.2 
8.3 
1.0 
7.6 
1.1 
7.2 
1.4 
8.2 
0.8 
7.4 
1.7 
6.6 
1.9 
6.8 
2.2 
7.0 
1.4 
7.4 
1.4 
7.6 
1.5 
6.4 
1.9 
8.3 
0.9 
7.6 
1.0 
6.3 
1.7 
8.0 
0.9 
7.0 
1.9 
6.1 
2.1 
6.9 
1.7 
7.0 
1.5 
7.2 
1.4 
7.7 
1.0 
Means calculated using a scale of 1 to 9 with 
.007 
*A 
.261 
.798 
.145 
.018 
*B 
.199 
.122 
.955 
.399 
.436 
.413 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
_ .. -------------------------""""""""""" 
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Table 6 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Require students to maintain M 
a SAE program SD 
Teach classes other than M 
agriculture when needed SD 
Cooperate with other teachers M 
in teaching special subjects SD 
Teach special classes or M 
seminars during the summer SD 
Counsel students individually M 
on career opportunities SD 
7.0 
1.8 
4.7 
2.2 
7.S 
1.4 
S.3 
2.2 
8.0 
1.1 
Teach adult classes during 
the school year 
M 6.1 
SD 2.0 
Teach adult classes during 
the summer 
M 4.4 
SD 2.0 
conduct an active FFA chapter M 8.3 
SD 1.0 
Prepare students for M 
participation in FFA contests SD 
Prepare students for M 
participation in agricultural SD 
education contests 
Prepare students for county M 
and state fair participation SD 
Prepare students for M 
invitational judging contest SD 
6.9 
1.7 
6.7 
1.7 
5.3 
1.9 
4.8 
2.1 
Note: M - Mean, SD - Standard Deviation 
6.4 
2.1 
6.0 
2.1 
7.5 
1.1 
4.8 
2.3 
7.5 
1.5 
4.8 
1.9 
4.2 
2.2 
7.0 
1.5 
6.5 
1.4 
7.0 
1.6 
6.0 
2.2 
6.0 
2.2 
6.6 
1.8 
6.0 
1.9 
7.5 
1.1 
5.0 
1.8 
.458 
.029 
*B 
.997 
.761 
6.4 .000 
1. 5 *B *C 
5.0 .032 
2.0 *A 
4.0 .777 
2.2 
7.4 .000 
1.2 *A *B 
6.6 
1.7 
6.9 
1.7 
5.6 
2.0 
5.8 
2.0 
.670 
.862 
.399 
.073 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and principals 
*B= Between Instructors and Superintendents 
*c= Between Principals and Superintendents 
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Table 6 continued: 
Teacher Responsibilities 
F 
Instr. Prin. supt. Prob 
Supervise an FFA chapter 
Banquet 
Prepare for student for 
participation in FFA 
leadership development 
Supervise an FFA Alumni 
Chapter 
Supervise students at state 
and national conventions 
Make visitations to student 
SAE programs 
Make SAE visitations during 
the school day 
Supervise lunchroom, hall, 
study hall, etc .. 
Serve as a non-FFA activity 
sponsor 
Supervise after school 
activities (dances etc .. ) 
M 7.3 
SD 1.8 
M 7.9 
SD 1.1 
M 5.8 
SD 2.1 
M 7.9 
SD 1.2 
M 8.3 
SD 1.1 
M 5.2 
SD 2.4 
M 2.4 
SD 1.7 
M 3.3 
SD 2.0 
M 3.7 
SD 2.4 
Supervise student SAE programs M 5.7 
on weekends and evenings SD 2.0 
Complete school district 
reports and records 
Complete state reports 
M 7.1 
SD 1.8 
M 6.9 
SD 1.8 
Note: M - Mean, SD - Standard Deviation 
6.4 
2.2 
7.3 
1.4 
5.8 
2.0 
7.7 
1.6 
7.6 
1..9 
3.3 
2.6 
5.0 
2.8 
4.7 
2.4 
5.7 
2.3 
6.3 
1.8 
8.0 
1.0 
7.8 
1.3 
6.1 .033 
1.8 *B 
7.3 .040 
1.1 *B 
5.4 .788 
2.2 
6.3 .000 
.0 *B *C 
7.4 .034 
1.3 *A 
3.3 .002 
2.0 *A *B 
5.9 .000 
1.8 *A *B 
5.9 .000 
1.8 *B 
6.2 .000 
1.5 *A *B 
6.3 .333 
1.6 
7.4 .080 
1.2 
7.8 .038 
1. 3 *A *B 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
*C= Between Principals and Superintendents 
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Table 6 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Plan and manage the M 
agriculture department budget SD 
Develop good relations with M 
faculty, administration SD 
and staff 
Maintain a clean and orderly M 
facility SD 
Maintain a accurate department M 
inventory SD 
Participate in open house/ M 
parent teacher conferences SD 
Have class/lab in compliance M 
with safety standards SD 
Keep current on all M 
safety regulations SD 
Provide community input to M 
the administrators SD 
Seek university staff help M 
on program evaluation SD 
Seek administrative evaluation M 
and comments on program SD 
direction 
Seek state supervisors M 
evaluative comments on SD 
program direction 
Make program changes as a M 
result of evaluations SD 
8.0 
1.0 
8.7 
0.5 
8.0 
1.2 
8.0 
1.3 
8.3 
1.0 
8.8 
0.6 
8.7 
0.6 
7.9 
1.2 
6.4 
1.7 
7.6 
1.1 
6.9 
1.7 
8.1 
1.0 
Note: M - Mean, SD - Standard Deviation 
7.7 
1.5 
8.5 
0.8 
7.8 
1.6 
8.1 
1.0 
8.6 
0.6 
8.9 
0.3 
8.7 
0.6 
7.8 
1.0 
6.7 
1.7 
8.0 
1.1 
7.3 
1.1 
7.8 
1.1 
7.7 
1.1 
8.2 
0.8 
8.0 
1.1 
7.8 
1.4 
8.3 
1.0 
8.5 
0.8 
8.5 
0.7 
7.5 
1.7 
6.7 
1.6 
7.7 
1.3 
6.7 
1.7 
7.6 
1.4 
Means calculated using a scale of 1 to 9 with 
.501 
.020 
*B 
.825 
.660 
.412 
.060 
.469 
.438 
.707 
.594 
.447 
.175 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
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Table 6 continued: 
Teacher Responsibilities 
F 
Instr. Prin. Supt. Prob 
Publish articles regularly in M 7.8 
The local paper SD 1.6 
Participate as a member in M 
local civic groups SD 
Conduct recruitment programs M 
SD 
Prepare students to present M 
radio/television broadcasts on SD 
agriculture and FFA 
Attend district and state M 
called meetings SD 
Participate in agricultural M 
educator professional SD 
organizations 
Participate in educator M 
professional organizations SD 
(local, state, & national) 
Attend general educational M 
professional meetings SD 
Subscribe to professional M 
journals/magazines SD 
Serve as an officer in M 
professional organizations SD 
Submit applications for M 
professional recognition SD 
7.3 
1.6 
7.7 
1.4 
6.5 
2.0 
7.6 
1.2 
7.6 
1.7 
6.8 
2.1 
6.7 
1.9 
6.8 
1.7 
6.2 
1.9 
5.6 
2.4 
Note: M - Mean, SD - Standard Deviation 
6.5 
1.4 
6.8 
1.4 
7.0 
1.6 
5. 
1.6 
6.6 
1.8 
6.6 
1.6 
6.7 
1.8 
7.0 
0.8 
6.4 
1.4 
5.8 
1.7 
6.0 
1.8 
6.6 .002 
1. 7 *A *B 
6.2 .020 
1.4 *B 
7.1 .089 
1.2 
5.6 .085 
1.4 
6.7 .032 
1.5 *B 
6.9 .089 
1.5 
6.1 .416 
1.7 
6.6 .734 
1.8 
6.6 .712 
2.0 
6.2 .659 
1.8 
6.1 .579 
1.7 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
making SAE visitations during the school day 
publishing articles in the local paper 
attending district and state called meetings 
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Many of the differences in importance ratings of 
future job responsibilities also appeared in similar 
current job responsibilities of the agriculture education 
instructor. Instructors seemed to place more future 
importance upon utilization of an advisory council, 
teaching adult classes, and completion of state reports 
than principals did. With instructors currently seeking 
program guidance and direction they apparently feel that 
guidance and direction will also be needed in the future. 
The Nebraska Department of Education as well as the 
University of Nebraska-Lincoln is stressing the importance 
of adult agricultural education. It seems that 
agricultural education instructors agree with the State 
Department and the University with the importance of adult 
education in the future. 
Principals rated the following three categories 
significantly higher than the agriculture education 
instructor: 
supervision of lunchroom, hall, study hall, etc., 
supervision of after school activities 
completion of state reports 
As previously pointed out, administrators stressed 
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the importance of extra duties and activities 
significantly higher than did agriculture instructors. 
Possible reasons for the increased importance on state 
reports by the principals could be due to the increased 
paper work associated with administering a school system 
and the sentiment that education should be monitored 
closely and be accountable for the public moneys spent on 
education. 
Agriculture instructors and superintendents showed 
significant variance in opinion concerning sixteen 
categories. Instructors rated the following future job 
responsibilities significantly higher than the 
superintendent respondent group: 
continually revise and update curriculum 
counsel students individually on career 
opportunities 
conduct an active FFA chapter 
supervise an FFA chapter banquet 
prepare students for participation in FFA 
leadership activities 
supervise students at state and national 
conventions 
make visitations to student programs 
make SAE visitations during the school day 
develop good relations with faculty, 
---------------------------------------------~ 
administration, and staff 
publish articles regularly in the local paper 
participate as a member in local civic groups 
Superintendents rated the following future job 
responsibilities significantly higher than did the 
agricultural education instructor: 
teach classes other than agriculture when needed 
supervision of lunchroom, hall, study hall, etc. 
serve as non-FFA activity sponsor 
supervision of after school activities 
completion of state reports 
Superintendents and principals were significantly 
different in only two categories. Principals rated 
counseling students individually on career opportunities 
(7.5) and supervision of students at state and national 
conventions (7.7) much higher in importance than did 
superintendents (6.4 and 6.3 respectively). Data found in 
this study as well as studies conducted by Cole (1977), 
Rowe (1978), Gay (1979), Zumbach (1979), and Rush (1982), 
support that administrators were similar in responses. 
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Major differences in opinion between agriculture 
educators and administrators exist in the areas concerning 
FFA and FFA supervision, non-FFA activities and 
sponsorship, teaching non-agriculture classes, adult 
education instruction, SAE visitations, attending district 
and state meetings, publishing news articles, and future 
importance concerning completion of state reports. 
_b _________________________________________ .. 
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SUMMARY 
Agricultural education has existed in Nebraska since 
1917. In that time it has progressed from a program 
preparing boys for farming to a very diversified program 
to prepare young men and women for a variety of 
agribusiness and production agriculture careers. 
Differences in opinion on what the agricultural education 
program should involve and what activities the 
agricultural education instructor should perform to 
maintain a quality educational program still exist. These 
differences in opinion can play a major role in the total 
success of an agricultural education program. 
Cooperation and understanding between agricultural 
education instructors and their administrators play a key 
role in the quality of the agricultural program in a 
secondary high school. Teacher satisfaction is directly 
related to the quality of the teacher-administrator 
relationship and understanding of the job responsibilities 
which the instructor faces. 
The primary purpose of this study was to identify the 
current and future job responsibilities of the 
agricultural education instructor as perceived by 
agriculture teachers, principals, and superintendents of 
secondary high schools in Nebraska. The population for the 
study consisted of all 127 secondary agricultural 
education instructors in Nebraska and the principals and 
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superintendents of those schools. A random sample of forty 
schools was selected from the population. A mailed survey 
was used to collect data for the study. All randomly 
selected agricultural education instructors, principals, 
and superintendents were identified and mailed a survey 
questionnaire. 
The instrument used was adapted from a questionnaire 
originally developed by Cole (1977) for a study conducted 
with agricultural education teachers and principals in 
Iowa and Utah. The instrument was then adapted to fit 
Nebraska and the specific purposes of this study. 
Fifty-eight common job responsibilities conducted by 
agricultural education instructors were rated as to their 
importance by the three respondent groups. A 1 to 9 scale 
was used with 1 being "not important," 3 being "of little 
importance," 5 being "somewhat important," 7 being 
"important," and 9 being "very important." 
Respondents were urged to indicate the importance of 
current and future job responsibilities of the 
agricultural education instructor. Participants were 
encouraged to chose any number on the scale which best 
represented their feelings about the activity. Additional 
data on how many hours agricultural education teachers 
should work, selected current and future importance on 
instructional areas in agricultural education, and factors 
indicating general support for the agricultural education 
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program were also collected. 
Means, standard deviations, frequencies, and analysis 
of variance were computed for each selected current and 
future job responsibility. A T-test analysis indicated no 
significant difference in responses of early and late 
respondents. An ANOVA was used to determine if respondent 
group members differed in their perceptions of importance 
of current and future job responsibilities of the 
agricultural education instructor. A reliability test 
revealed a r=.9745 indicating the survey instrument was 
sufficiently constructed to obtain valid data needed for 
this study. 
Major Findings 
Demographic information revealed that the teachers 
and administrators surveyed were experienced in their 
jobs. Agricultural education instructors averaged 9.6 
years, principals 12.9 years and superintendents 19.7 
years of involvement with educational programs. 
All three respondent groups felt that the 
agricultural education instructor should work more hours 
than the standard forty hour work week. Teachers felt 
they should work 50.4 hours per week while principals and 
superintendents felt the instructor should be working 45.5 
and 46.3 hours respectively. Even though administrators. 
were lower in their expected work hours of the agriculture 
instructor, they felt teachers should make more SAE 
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instructional visitations than did teachers. This would 
seem to indicate a misunderstanding on the part of 
administrators regarding how much time agricultural 
education instructors really do need to accomplish the 
tasks inherent in the program. 
It would seem that overall administrative support for 
agricultural education in Nebraska is high. One hundred 
percent of principals and 92.6 percent of superintendents 
indicated that compared to other school programs the 
agricultural education program is as effective or more 
effective than other school programs. 
Agricultural education instructors differed 
significantly in importance ratings in five areas 
concerning the current job responsibilities of the 
agriculture instructor. Superintendents and agriculture 
instructors differed in opinion on the importance of 
fourteen selected current job responsibilities. 
Superintendents and principals differed in opinion 
concerning only one current job responsibility. It was 
apparent in this study that few differences existed in 
responses between the principals and superintendents 
surveyed in this study. 
All three respondent groups placed high current and 
future emphasis on having the classroom and lab in 
compliance with safety standards and keeping current with 
safety regulations. Other areas ranking high with all 
~ 
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three respondent groups for both current and future 
importance were keeping current on agricultural issues and 
updating curriculum, developing good relations with 
faculty and staff, and participating in open house 
functions. 
Activities that rated low in both current and future 
importance by all three respondent groups were teaching 
special classes or adult classes during the summer, and 
making SAE visitations during the school day. 
The largest areas of disagreement between 
agricultural teachers and administrators fell in the areas 
of extra duties and supervision of activities. 
Agricultural teachers placed a significantly lower rating 
on the importance of supervision of lunchroom, hall, study 
hall, etc., supervision of after school activities, and 
supervision of non FFA activities than did their 
administrators. This would seem to indicate that 
instructors are reluctant to take extra duty assignments 
and see little value in them. At the same time, 
administrators seem to place a higher importance on the 
agriculture teacher being willing to take extra duties as 
apart of their current and future job responsibilities. 
FFA activities and supervision were other areas of 
perception differences between the agricultural educator 
and administrators. Agriculture instructors placed higher 
importance on conducting an active FFA chapter, 
supervising students at state and national conventions, 
and supervising an FFA chapter banquet. 
Agriculture instructors placed a higher future 
importance rating on advisory council use, adult 
education, counseling students, making SAE visitations, 
and publishing articles in papers than did their 
administrators. 
Conclusions 
1. Administrators and agricultural educators place a 
high current and future importance on safety of the 
agricultural classroom and laboratory. 
2. Administrators and agricultural educators felt that 
agriculture teachers should work significantly more 
than forty hours per week during the school year. 
3. Agricultural teachers placed greater importance on 
every student having SAE programs than did their 
administrators. 
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4. Administrators felt that students should receive four 
SAE visitations during the year while agriculture 
teachers felt two visitations were appropriate. 
5. Concerning agricultural education programs in 
relation to other high school programs, virtually all 
instructors, principals, and superintendents felt 
that the agriculture education program was as 
effective or more effective than other educational 
programs within the school. 
6. Superintendents and principals attitudes are very 
similar concerning agricultural education and the 
current and future importance of selected job 
responsibilities of the agriculture instructor. 
64 
7. Administrators place a much higher importance upon 
supervision of non-FFA activities, supervision of 
lunchroom, hall, study hall, etc, and supervision of 
after school activities than do agriculture teachers. 
8. Administrators rated teaching adult education low in 
current and future importance of selected job 
responsibilities of the agriculture teacher. 
9. Agricultural educators placed a higher importance on 
FFA related job responsibilities than did their 
administrators. 
Recommendations 
As a result of the conclusions drawn from this study the 
following actions were recommended: 
1) Because of the high current and future importance 
placed on safety for the classroom and laboratory by 
both administrators and agriculture teachers, a 
review of safety practices and safety instruction 
should be conducted periodically. 
2) A review of hours spent on the job by the agriculture 
instructor should be conducted to maximize efficiency 
and evaluate overall program goals without 
jeopardizing the health of the instructor • 
•• --------------------------------------------------------~ ... 
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3) Administrators and teachers should come to agreement 
on the importance placed upon every student 
conducting an SAE program and the number of 
instructional visitations those students should 
receive. 
4) Agricultural educators should review non-FFA 
activities and non-agricultural education 
responsibilities with administrators to alleviate any 
misunderstandings about the importance of such 
activities. 
5) A study should be conducted to determine the need of 
adult education in each agricultural education 
district. Upon completion of the study, results 
should be reviewed by the agriculture teacher and 
administrators and determine local need for adult 
education. 
6) A review of FFA activities and the importance of FFA 
activities relating to the job of the agricultural 
educator should be conducted by the administrators 
and teachers and used to evaluate overall program 
goals concerning youth leadership. 
7) Administrators as well as the agriculture instructors 
should be informed of new program thrusts promoted by 
the Nebraska Department of Education or the 
University of Nebraska to help alleviate 
misunderstandings concerning directions of local 
~h ____________________________________________________ "'" 
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agricultural education departments. 
8) Administrators and Agriculture instructors should make 
a special effort to come to an agreement on the 
importance of the following activities as they relate 
to the agriculture instructor: 
FFA activities and FFA supervision 
Adult education 
Non-FFA activities and sponsorship 
Teaching of non agricultural classes 
Attending district and state meetings 
SAE visitations 
Publishing news articles 
Completion of state reports 
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APPENDIX A: 
Questionnaire and Cover Letters 
Directions: 
Survey On Activities of 
Agricultural Education Teachers 
Part 1 
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Please select a number from the scale below which most accurately represents 
your feelings about the current importance and the future importance of each 
statement descri?ing the activities of agricultural education instructors. 
1-------2-------3-------4-------5-------6-------7-------8-------9 
Not Of Little Somewhat Important Very 
Important Importance Important Important 
Please select 
appropria te. 
Example: 
any number between 1 and 9 or use NA (not applicable) when 
Current 
_ 7 __ 
Future 
_8 _ How important is it that the agriculture instructor preview 
instructional films? 
How important is it that the agricultural education instructor: 
CUrrent Future 
1. Establish'and utilize an advisory committee for the total 
day school program? 
2. Keep abreast of current agricultural development? 
3. Enroll in in-service training classes related to technical 
agriculture? 
4. Enroll in in-service training classes in professional 
education? 
5. ContinuallY revise and update curriculum? 
6. Conduct follow-up studies of previous graduates for 
curriculum evaluation? 
7. Use a portion of summer time to clean, reorganize, order 
supplies and refurbish the laboratory facilities? 
8. Use the majority of summer employment for supervision of 
student supervised agricultur~l experience? 
9. Coordinate the high' school agricultural program with other 
agricultural agencies? 
10. Maintain open lines of communication among the high school 
. agricultural program and post-secondary agricul"ture programs? 
11. Teach high school classes on agricultural subjects? 
12. Require students to maintain a Supervised Agricultural 
Experience Program? 
13. Teach classes other than agriculture in the school when and 
where needed? 
14. Cooperate with other teachers in teaching special topics? 
15. Teach special classes or seminars during the summer months? 
16. Counsel students individually on career opportunities? 
17. Teach adult classes during the school year? 
18. Teach adult classes during the summer months? 
19. Conduct an active FFA chapter program? 
20. Prepare students for participation in FFA contests? 
21. Prepare students for participation in agricultural 
education contests. 
22. Prepare students for participation in county and/or state 
fairs? 
23. Prepare students for participation in invitational judging 
contests? 
24. Supervise an FFA chapter banquet? 
25. Prepare students to participate in FFA leadership 
development? 
26. Supervise an FFA alUmni association? 
! 
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cont'd 
How important is it that the agricultural education instructor: 
Current Future 
27. Supervise students participating in state and national 
conventions? 
28. Hake visitations to students Supervised Agricultural 
Experience Programs? 
29. Hake Supervised Agricultural Experience visits during the 
school day? 
30. Supervise lunchroom, hall, study hall, etc.? 
31 .. Ser.ve as a non-FFA activity sponsor? tie. student council, 
class sponsor, etc.) 
32. Supervise after-school activities such as dances, senior 
parties etc.? 
33. Supervise the student Supervised Agricultural Experience 
Programs on evening and weekends? 
34. Complete school district reports and records? 
35. Complete state reports? 
36. Plan and manage the agricultural department budget? 
37. Develop good working relations with the administrators, 
faculty and staff? 
38. Maintain.a clean and orderly facility? 
39. Maintain an accurate inventory· of departmental supplies, 
tools and equipment? 
40. Participate in school open house andlor parent teacher 
conferences? 
41. Have the classroom and lab facilities in compliance with 
safety regulations? 
42. Keep abreast of all safety regulations which would affect 
the agriculture program and students? 
43. Provide input from the community to administrators? 
44. Seek university staff help on program evaluations? 
45. Seek administrative evaluative comments on program 
direction? 
46. Seek state supervisors evaluative comments on program 
direction? 
47. Make necessary program changes as a result of evaluation? 
48. Publish articles regularly in the local paper? 
49. Participate as a member in local civic groups? 
50. Conduct informational programs for potential agriculture 
student.s. 
51. Prepare students to present radio and television broadcasts 
on agriculture and FFA activities. 
52. Attend district and state called meetings? 
53. Participate in professional organizations in agricultural 
education/ vocational education (NVAA. NVATA. and AVA) 
54. Participate in the local, state, and national.education 
associations? 
55. Attend general education professional meetings? 
56. Subscribe .to professional magazines or journals? 
57. Serve as an officer in professional organizations? 
58. Submit applications for professional recognition? 
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Part II 
Directions: 
Please select a number from the scale below ~hich most accurately represents 
your feelings about the current importance and the future importance of each 
curriculum area being included as a part of the agricultural education program. 
1-------2-------3-------4-------5-------6-------7-------8-------9· 
Not Of Little Somewhat Important Very 
Important Importance Important Important 
Please select any numb~r between 1 and 9 or use NA (not applicable) when 
appropriate. 
Example: 
Current 
_6 __ 
Future 
___ 2__ Small engine operation and repair. 
How important is it that the agricultural education program include this as a 
part of its curriculum: 
Current Future 
pirectionsj 
Biotechnology 
Animal Science 
Entrepreneurship education 
Soil science 
Agricultural economics and marketing 
·Agricultural mechanics 
Food science and processing 
International agricultural perspectives 
Leadership and personal development 
Computer technology and computer applications 
Crop science/agronomy 
Horticulture 
Small animal care 
Landscaping, nursery and gardening 
Floriculture and greenhouse management 
Wildlife management 
Agricultural business management 
Woods and construction 
Natural resources, energy, and the environment 
Robotics/laser techno1.ogy 
Career exploration/employment education 
Power and machinery 
Metals &: welding 
Livestock production 
Crop production 
Part III 
The following questions concern your school, experience or opinions. Please 
fill in the blank or put an tlX" in the appropriate brackets ( ). 
How many years have you been involved with teaching and/or 
administering an agricultural education program. 
During the academic year, how many hours on the average should the 
agricultural education teacher be expected to devote to their job per 
week? 
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part III cont. 
During the summer, how many hours on the average should the 
agricultural education teacher be expected to devote to their job per 
week? 
How many weeks of extended contract is assigned to the agricultural 
education instructor? 
Should all students enrolled in agricultural education classes be 
required to have a supervised agricultural ~xperience (SAE) program? 
How many instructional visitations should each student involved with 
a supervised agricultural experience (SAE) program receive per year? 
In my opinion, the agricultural education program: 
a, ( ) is meeting the agricultural education needs of the community. 
b. ( ) is not meeting the agricultural education needs of the community. 
In comparison with other programs in the high school, the agricultural 
education program is: 
a. ( 
b. ( 
c. ( 
about the same in providing a quality program 
more effective in providing a quality program 
less effective in providing a quality program 
Additional comments about the agricultural education program or this survey: 
THANK YOU FOR YOUR HELP. 
Please return this survey in the enclosed stamped envelope or mail to: 
Noel Erskine 
Agriculture/Agribusiness instructor 
Tri County High School 
Rt. 1 Box 164 A 
DeWitt, Ne 68341 
May 1, 1990 
Dear Agriculture Instructor: 
WAIT! I know you're busy, but please take a few minutes 
to fill out the enclosed survey. 
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I am conducting a study to determine what administrators 
and agriculture instructors view as the current and future 
job responsibilities of the agriculture instructor along 
with the current and future curriculum areas in 
agricultural education. I expect this study to accomplish 
the following: 
improve understanding between agriculture 
instructors and their administrators; 
assist administrators and agriculture instructors 
in determining their priorities for the 
agriculture education program and responsibilities 
of the instructor; 
and consequently, improve the effectiveness of 
agricultural education programs in Nebraska. 
Would you please take a few minutes and fill out the 
attached questionnaire? Answers will be analyzed as group 
data only and will be held in the strictest confidence. 
Results of the study will be supplied to all districts 
participating in this study. 
Your help and support for the improvement of agricultural 
education is greatly appreciated! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri county Schools 
Enclosure 
May 1, 1990 
Dear High School Principal: 
WAIT! I know you're busy, but please take a few minutes 
to fill out the enclosed survey. 
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I am conducting a study to determine what administrators 
and agriculture instructors view as the current and future 
job responsibilities of the agriculture instructor along 
with the current and future curriculum areas in 
agricultural education. I expect this study to accomplish 
the following: 
improve understanding between agriculture 
instructors and their administrators; 
assist administrators and agriculture instructors 
in determining their priorities for the 
agriculture education program and responsibilities 
of the instructor; 
and consequently, improve the effectiveness of 
agricultural education programs in Nebraska. 
Would you please take a few minutes and fill out the 
attached questionnaire? Answers will be analyzed as group 
data only and will be held in the strictest confidence. 
Results of the study will be supplied to all districts 
participating in this study. 
Your help and support for the improvement of agricultural 
education is greatly appreciated! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri County Schools 
Enclosure 
1/ 
! 
-.----------------------------------~ .. 
-May 1, 1990 
Dear Superintendent: 
WAIT! I know you're busy, but please take a few minutes 
to fill out the enclosed survey. 
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I am conducting a study to determine what administrators 
and agriculture instructors view as the current and future 
job responsibilities of the agriculture instructor along 
with the current and future curriculum areas in 
agricultural education. I expect this study to accomplish 
the following: 
improve understanding between agriculture 
instructors and their administrators; 
assist administrators and agriculture instructors 
in determining their priorities for the 
agriculture education program and responsibilities 
of the instructor; 
and consequently, i.mprove the effectiveness of 
agricultural education programs in Nebraska. 
Would you please take a few minutes and fill out the 
attached questionnaire? Answers will be analyzed as group 
data only and will be held in the strictest confidence. 
Results of the study will be supplied to all districts 
participating in this study. 
Your help and support for the improvement of agricultural 
education is greatly appreciated! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri County Schools 
Enclosure 
I 
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APPENDIX B: 
Follow-up Letters 
May 18, 1990 
Dear Agriculture instructor: 
Enclosed is a survey that was mailed to you recently for 
your completion. I would greatly appreciate your 
cooperation in completing this survey. I do need your 
response to insure the success of this project. 
78 
I know you are very busy with the school year coming to a 
close and the last thing you want to do is fill out a 
survey. I do know how you feel but I would really 
appreciate it if you could take a little time to complete 
the enclosed survey, it is important! We need to know how 
you as a agriculture instructor perceive the duties and 
responsibilities of the job you face. This survey will 
also be sent to administrators and we hope the findings 
will improve understanding between agriculture teachers 
and their administrators. 
Your response is needed! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri county Schools 
Enclosure 
P.S. If you have already mailed your questionnaire, 
THANKS! 
May 18, 1990 
Dear Principal: 
Enclosed is a survey that was mailed to you recently for 
your completion. I would greatly appreciate your 
cooperation in completing this survey. I do need your 
response to insure the success of this project. 
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I know you are very busy with the school year coming to a 
close and the last thing you want to do is fill out a 
survey. I do know how you feel but I would really 
appreciate it if you could take a little time to complete 
the enclosed survey, it is important! We need to know how 
you as a principal perceive the duties and 
responsibilities of the agricultural instructor. This 
survey will also be sent to agricultural instructors and 
superintendents. We hope the findings will improve 
understanding between agriculture teachers and their 
administrators. 
Your response is needed! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri county Schools 
Enclosure 
P.S. If you have already mailed your questionnaire, 
THANKS! 
May 18, 1990 
Dear Superintendent: 
Enclosed is a survey that was mailed to you recently for 
your completion. I would greatly appreciate your 
cooperation in completing this survey. I do need your 
response to insure the success of this project. 
80 
I know you are very busy with the school year coming to a 
close and the last thing you want to do is fill out a 
survey. I do know how you feel but I would really 
appreciate it if you could take a little time to complete 
the enclosed survey, it is important! We need to know how 
you as a superintendent perceive the duties and 
responsibilities of the agricultural instructor. This 
survey will also be sent to agricultural educators and 
principals. We hope the findings will improve 
understanding between agriculture teachers and their 
administrators. 
Your response is needed! 
Sincerely, 
Noel Erskine 
Agriculture Instructor 
Tri County Schools 
Enclosure 
P.S. If you have already mailed your questionnaire, 
THANKS! 
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APPENDIX C: 
Current and Future Agricultural 
Curriculum Areas 
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Table A 
Perceptions of Agriculture Teachers, Principals, and 
superint~ndents Regarding the Importance of Selected 
Instruct~onal Areas Being Included Into the Current 
Agricultural Education Curriculum 
82 
curriculum Area 
F 
Instr. Prin. Supt. Prob 
Biotechnology 
Animal science 
Entrepreneurship education 
Soil science 
Agricultural economics and 
marketing 
Agricultural mechanics 
Food science and processing 
International agricultural 
perspectives 
Leadership and personal 
development 
Computer technology 
Crop science/agronomy 
M 5.3 
SD 2.3 
M 7.2 
SD 1.3 
M 6.3 
SD 2.1 
M 6.8 
SD 2.4 
M 7.6 
SD 1.2 
M 6.2 
SD 1.6 
M 5.2 
SD 2.0 
M 5.5 
SD 2.2 
M 7.8 
SD 1.4 
M 7.1 
SD 1.6 
M 6.6 
SD 1.7 
Note: M - Mean, SD - Standard Deviation 
5.9 
1.7 
7.1 
1.3 
5.8 
1.7 
7.1 
1.4 
7.3 
1.3 
6.9 
1.3 
6.2 
1.6 
5.7 
1.4 
6.9 
1.3 
7.0 
1.3 
7.4 
0.9 
5.9 .440 
1.8 
6.5 .108 
1.3 
5.5 .281 
1.7 
6.6 .502 
1.3 
7.1 .322 
1.1 
6.4 .213 
1.4 
6.1 .041 
1.3 *A 
6.0 .584 
1.7 
6.5 .001 
1.5 *B 
6.9 .855 
1.3 
6.7 .116 
1.3 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and principals 
*B= Between Instructors and Superintendents 
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Table A continued: 
curriculum Area 
F 
Instr. Prin. Supt. Prob 
Horticulture 
Small animal care 
Landscaping, nursery 
and gardening 
Floriculture and greenhouse 
management 
Wildlife management 
Agricultural business 
management 
Woods and construction 
Natural resources, energy, 
and the environment 
Robotics/laser technology 
Career exploration and 
employment education 
Power and machinery 
Metals and welding 
Livestock production 
Crop production 
M 5.8 
SD 2.3 
M 5.0 
SD 2.1 
M 5.2 
SD 2.4 
M 4.9 
SD 2.5 
M 6.0 
SD 2.2 
M 7.3 
SD 1.6 
M 4.7 
SD 2.2 
M 6.5 
SD 2.2 
M 4.5 
SD 2.4 
M 7.3 
SD 1.9 
M 5.8 
SD 1.4 
M 6.2 
SD 1.4 
M 7.1 
SD 1.1 
M 6.6 
SD 1.5 
Note: M - Mean, SD - Standard Deviation 
6.5 
1.7 
5.5 
1.7 
5.1 
1.7 
4.7 
1.6 
5.5 
1.7 
7.1 
1.1 
4.7 
1.8 
7.0 
1.3 
5.0 
2.0 
6.5 
1.2 
6.6 
1.1 
7.0 
1.1 
7.3 
1.0 
7.3 
1.1 
6.2 .481 
1.6 
5.6 .494 
1.9 
5.7 .581 
1.7 
5.5 .328 
1.7 
5.9 .629 
1.6 
6.9 .540 
1.1 
5.3 .409 
1.6 
6.5 .646 
1.6 
5.7 .086 
2.0 
6.3 .037 
1.5 *B 
6.5 .063 
1.4 
6.5 .145 
1.4 
6.8 .340 
1.2 
6.9 .242 
1.3 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*B= Between Instructors and Superintendents 
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Table B 
Perceptions of Agriculture Teachers, Principals, and 
Superintendents Regarding the Importance of Selected 
Instructional Areas Being Included Into the Future 
Agricultural Education Curriculum 
curriculum Area Instr. Prin. supt. 
F 
Prob 
Biotechnology 
Animal science 
Entrepreneurship education 
Soil science 
Agricultural economics and 
marketing 
Agricultural mechanics 
Food science and processing 
International agricultural 
perspectives 
Leadership and personal 
development 
Computer technology 
Crop science/agronomy 
Horticulture 
M 7.6 
SD 1.5 
M 7.3 
SD 1.3 
M 7.3 
SD 1.4 
M 7.0 
SD 1.6 
M 8.1 
SD 0.9 
M 5.6 
SD 1.7 
M 6.3 
SD 1.8 
M 7.0 
SD 2.0 
M 8.0 
SD 1.3 
M 7.9 
SD 1.4 
M 6.9 
SD 1.4 
M 6.6 
SD 2.2 
Note: M - Mean, SD - Standard Deviation 
7.6 
1.0 
7.7 
1.1 
7.2 
1.2 
7.1 
1.4 
7.8 
1.1 
6.9 
1.5 
7.0 
1.3 
6.7 
1.4 
7.4 
0.9 
7.6 
1.1 
7.4 
1.1 
7.2 
1.0 
6.7 
1.6 
6.4 
1.8 
6.4 
1.7 
6.7 
1.5 
7.8 
0.8 
.032 
*B 
.012 
*C 
.059 
.615 
.215 
6.1 .024 
1.8 *A 
6.8 .338 
1.5 
7.0 .862 
1.7 
7.2 .035 
1.5 *B 
7.7.722 
1.3 
6.9 .280 
1.4 
6.6 .387 
1.6 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and superintendents 
*C= Between principals and Superintendents 
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Table B continued: 
Curriculum Area Instr. Prin. Supt. 
F 
Prob 
Small animal care 
Landscaping, nursery 
and gardening 
Floriculture and greenhouse 
management 
Wildlife management 
Agricultural business 
management 
Woods and construction 
Natural resources, energy, 
and the environment 
Robotics/laser technology 
Career exploration and 
employment education 
Power and machinery 
Metals and welding 
Livestock production 
Crop production 
M 
SD 
M 
SD 
5.9 
2.3 
6.2 
1.9 
M 5.5 
SD 2.4 
M 6.8 
SD 1.7 
M 7.7 
SD 1.3 
M 4.2 
SD 1.9 
M 7.3 
SD 2.0 
M 5.3 
SD 2.5 
M 7.8 
SD 1.3 
M 5.8 
SD 1.5 
M 5.9 
SD 1.4 
M 6.9 
SD 1.5 
M 6.6 
SD 1.5 
Note: M - Mean, SD - Standard Deviation 
6.7 
1.2 
6.5 
1.4 
5.6 
1.8 
6.1 
1.3 
7.6 
1.1 
4.7 
1.9 
7.7 
1.1 
6.4 
1.9 
7.5 
1.2 
6.9 
1.4 
6.6 
1.7 
7.2 
1.5 
6.9 
2.0 
5.7 
2.1 
6.2 
1.7 
.088 
.858 
6.1 .513 
1.9 
6.4 .227 
1.5 
7.4 .628 
1.1 
5.0 .267 
2.0 
7.3 .565 
1.3 
6.6 .065 
2.0 
6.9 .038 
1.4 *B 
6.4 .023 
1.6 *A 
6.5 .162 
1.5 
6.3 .173 
1.7 
6.7 .810 
1.7 
Means calculated using a scale of 1 to 9 with 
1= "Not Important" and 9= "Very Important" 
Statistically significant between groups: (P<.05) 
*A= Between Instructors and Principals 
*B= Between Instructors and Superintendents 
